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Posting a Vacancy on Facebook HR SYSTEM

Post job vacancies as an organic post on Facebook and Facebook groups.
I Crafting the Post for Facebook:
1. Clear Job Title: Begin with a precise job title to immediately grab attention.

2. Engaging Introduction: Introduce your company and the role with a focus on what sets your
company apart, especially considering Facebook's more informal and broad audience.

3. Role Description: Provide an overview of the job, highlighting key responsibilities and unique
aspects of the role, keeping it concise for the Facebook audience.

4. Qualifications and Skills: Clearly list essential qualifications and skills, catering to the diverse
audience on Facebook.

5. Insights into Company Culture: Emphasise your company's culture and values, as cultural fit is
often a key consideration for candidates on social platforms.

6. Call to Action (CTA): Include a straightforward CTA, directing candidates on how to apply, with a
link or email address.

k4 Visuals, Hashtags, and Engagement:

e Visual Appeal: Use engaging images or short videos that represent your company or the role, as
visual content performs well on Facebook.

¢ Facebook-Specific Hashtags: Incorporate hashtags that are popular on Facebook (#NowHiring,
#JobOpportunity).

¢ Boost Engagement: Encourage employees to like, share, and comment on the post to leverage
their networks.

] Adapting for Facebook Groups:
1. Tailored Introduction: Customise the introduction to resonate with the specific group’s focus.
2. Group-Specific Hashtags: Use hashtags that are relevant to the group's members.

3. Engage Actively: Be prepared to engage more interactively with comments and queries in groups,
as these platforms often foster more discussion.

+¢) Monitoring and Interaction:

e Active Monitoring: Regularly check the post for comments or questions and engage promptly to
maintain a lively interaction.

¢ Group Rules Compliance: Ensure your post adheres to the specific rules of each Facebook group.

By adapting your approach for Facebook and its groups, your job vacancy post can reach a diverse and
dynamic audience. This strategy leverages Facebook's informal networking environment and the targeted
audiences in specific groups, thereby increasing your chances of finding the right candidates.
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