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Posting a Vacancy on Linkedin 

Post job vacancy as an organic post on LinkedIn. 

Here's a guide on what to consider and include when posting a job vacancy organically on LinkedIn: 

       Crafting the Post: 

1. Clear Job Title: Start with a clear and concise job title. This is the first thing potential candidates 

will see, so it should be accurate and reflective of the role. 

2. Compelling Introduction: Begin the post with an engaging introduction about your company and 

the role. Highlight what makes your company a great place to work. 

3. Role Description: Include a brief but thorough description of the job. Mention key responsibilities, 

daily tasks, and any unique aspects of the role. 

4. Required Qualifications and Skills: Clearly outline the necessary qualifications and skills. Be 

specific to attract candidates who meet these criteria. 

5. Company Culture and Values: Share insights into your company culture and values. Candidates 

often look for roles where they can align with the company's ethos. 

6. Call to Action (CTA): End with a clear CTA, guiding candidates on how to apply. Provide a link to 

the application page or an email address for resume submissions. 

#️⃣ Visuals and Hashtags: 

• Use Visuals: Include images or videos that reflect your company culture or the specific job. Visuals 

can make your post more engaging and noticeable. 

• Utilise Hashtags: Use relevant hashtags (#hiring, #jobopening, #careeropportunities) to increase 

the visibility of your post. 

   Engagement: 

• Encourage your team to share and engage with the post to increase its reach. Employee networks 

can be a valuable source of potential candidates. 

         Monitoring and Responding: 

• Monitor the post for any questions or comments and respond promptly. Engaging with comments 

can increase the post's visibility and show that your company values interaction and interest. 

By following these guidelines, your organic job vacancy post on LinkedIn can effectively attract the right 

candidates, leveraging the platform's vast professional network. 

 

 

 

 

 

 

  


